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" " One in a series of Elxteen knawleﬂge transformaticn

papers, this annotated tkikliography ccvers jcurnal articles and
docusents published between 1966 and. 1§78 on the topics of jcb

- placement and adjustment of the bandicapped. Fourteen geurnal :
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FOREWORD

The Education for All Handicapped Childrén Act (P.L. 94-142) places special
emphasis on the rights of handicapped individuals—fo education and the respon--
sibilities of the educational system toward those with handicapping conditions.
Inp the case of vocational ‘education particularly, responsibi}ities toward handi-
capped individualsyextend beyond the classrobm. Adequate vocational training.
for any student, mudh less for the handicapped student, implied skill develop-
ment to insure joo-placement and successful career adjustment., The following
annotated bibliography represents the recognition of the, importance of job
placement.and adjustment of the handicanped to administrators and teachers of
special education and vocational education alike. L.

".Job Placement and Adjustment of the Handicapped™ is one  of a series of 16
papers produced during the first year of the National Center's knowledge s,
transformation program. The 16 papers are concentrated in the four theme '
areas emphasized under the National Center contract: special needs subpopula-
tions, sex fairness,/ planning, and ¢veluation in vocational education. Papers?
" should be of interest to a2ll vocational educators, including administrators,
researchers, federal agency personnel, and the National Center staff. ‘
This bibliography has been compiled from two computer-assisted searches of

the ERIC data base and includes listings of both journal articles and éducation
.documents. The citations were selected from among a larger number uncovered '
in the two 'nitial searches. As is the case in most bibliographies, the
inclisions are a produgt of the search: strategies and- the judgment of the ss
compiler. : : ' '

Dr. Carol P. Kowle compiled this bibliography. It was reviewed by Dr. Jogl

H. Magisos and Dr. Wesler E. Budke, the Naticnal Center for Research in
Vocational Education. Carol P. Kowle supervised the publlication of the series.
Ms. Jo-Ann Cherry coordinated editing and production.

’

Robert E. Taylor
. Executive Director
- National Center for Research
\ in Vocational Education
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This bibliography was prepared as”one of four publications on special ndeds
subpopulations produceg under the first year of the National Center's Knowl-
edge Transformation Program. Other papers cover the topics of ‘the- least
restrictive alternative for handicapped students the development of Individ-

~ualized Education Programs (1IPs) for handicarped studénts; and the guidance
needs of special populations. The four documents i this tbene afea were
deyeloped in response to 1ag151uL1V§ mandate: rziaving te the provision of
vocational education of the handicapped. Thi: leyisl?i:ion ificludes the
Education Amendments of.1976 (F.L..94-482), ths Edllﬂ1 on for -Ali Handicapped
Children Act of 1975 (P.L. 94- 142), Section 504 "o f the tehabilitvavion Act of
1973 (P.L. 93-112), and the Youth Employmsnt =nd Lo ~m- s cgation Projects Act of
1977, now Part A of. Title IV of the Comprehers.ve anlﬁ"ghnt and ‘'ireining Act
(CETA) Amendments~of 1978 (P.L. 95-524).

The legislation mandating the provision of ed:ucational, tralnlng, and .
cmployﬁ&nt opportunities for the handicappcd makes the:subjes % ; jo» place-
ment and adjustment a_.serious concern. The responsibilities of s ccial
educators and vocatiqnal educator: tvoward handlgapped students do not end

with program completion. The postschqol experiences of handicapped students--
their wlacement .in dpproprgateﬂemplgyment{gltuatlons and their adjustment on
the ]ﬁb—sprgylde evidence of the adequacy and appropriateness of vocational,

training, - :
; a

This blbLngrﬂphy has been produced to assist special. educators and vocational
‘¢ducators in ootaining information on the job placement and career adjustment
of various‘handicapped populations. It has been compiled from two comj 1ter-
assisted searches of the Educational.Resources Information Center (ERIC)
document collection. The first of these was conducted in August 1977, and
included documents and journal articles entered into*the [RIC collection since
1966. The second consisted of an update using the same ERIC =scriptors and
covering the years 1976 to 1978, .

~ These citations have been selected from a larger number in the initial scarches.
Only those clearly related to job placement and adjustment were inc¢luded. The
scarch strategy 1nv51ved combinations of the follr ing ERIC descrlptars
- Vocational education (1nclud1ng all program areas)
i Hand;capped {all major Qand1t1ana)
Special Education ok .
Job Placement ‘ ' :
Job Development
Job Satisfaction
Job Skills’ : , :
“Job Market’ - . .
° Job Trdining - ' ’
Vocational Adjustment

&7 . . ERINES
LREN
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Employer/Employee Relationships

Employer’ Attitudes . ,

Emplayee Attitudés ‘ ' 7 g ’ "
ThE items includéd in this bibliography were. further Selected frDm prlnted
document abstracts. In'a few cases, journul titles are included without
abstract where none was provided but where the title appeared relevant to’the
tovic. ' L o . ' :

- v .

Citations are presented in order from most to least re¢enfj The listing of
journal articles appears before the, 115t1ng of dazumgnts Journal articles
can be obtained from the journal 21tcd in the 11§t1ng Journals may be

'found in most state or university libraries. The,documents listed arelé)
;1av311able in microfiche or paper copy from the ERIC Document Reproductio

§erv1cé (EDRS) or the erglnal source as indicdted in the citation.

£ i
!

3

HOW TO ORDER DOCUMENTS 1. 3 o o T
. s )

Documents listed in ERIC are available in ERIC microfiche coilections thfaugha
out the nation. Information concerning the location of ERIC microfiche '
cﬂll¢ct10n5 is usually available through personnel, in state Research Cocrdina-
ting Units. Individual microfiche and hard coples may be grdered by ED
number from:. ° ,

ERIC Document Reproduction Service - . <

Computer Microfilm Internatlonal Corp. (CMIC)
P, 0. Box 190 *

ATIingt on, Virginia 22?10

* Since prlCES for materials change, consult current ERIC Document Repruductlon

Service (EDRS) prlce schedules, available in Resources in Education (RIET
prior to placipng an’order for documents. Journal articles are -not available

" through the ERIC system and must be obtained in the original form from ~the

journal publisher or a library. Current Index to Journals in Education‘ (CIJE)
provides. a list of complete titles and ordering addresses for all journals

-indexed.. s . {
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EMPLOYMENT AND' BASIC-SKILLS: A PROGRAM FOR LOW-ACHIEVING HIGH SCHOOL STUDENTS.
Maxwell, Madeline; #nd.others = ‘ :
American Agnal§,gf the Dgaf 122, 6, 563-6§ Dec 77 ‘ . R

e
Teachers and uther persnnnel at the Arizona State School for the Deaf and the
BlinZ planned and carried out a pilot program to guide ‘low- -achieving and poofly
motivated older déaf students (16 to 19 years old) through a real ug;klng
experience and the functlonal academ;c skills and language asscclated with it,

-

EJ175164 CE507259 | oy

HANDICAPPED? PGRGET IT
Porteous, Peter L. ) ;
Amer;can Vgcat;anal Journal, SSﬂfl, 32,34-6 Jan 78

-

-Presents blagraphical sketches of four handlﬁapped individuals wbase partici-
pation in vocational training programs has fostered active 'and successful

careers. - L -

/
LEJ171687 EC101273 | .

TﬂHARD TEACHING ARD CDUNSELING EXGELLENCE A STUDE PROFILE

< Kaplan, Stanley
Teaching Exceptlanal Ch;ldren. 10, 1, 18*23 F 77

I T
Described is a diagnostic instrument to evaluate basic Dccupatloﬁal 5kills and
attitudes ar educable mentally retarded Students in a work-study program.

4 i 1\ K | o ) | | . ‘ -
,EJ171534 EC100824 L S o ' .

= -

VDLATIONAL BEHAVIDR CHECKLISTS
Walls, Richart T. ﬁerner Thomas J. , . 7
Mgptal Retardaticn 15, 4, 36 5 Aug 77 : * g

pre¢3catlchu . vecatlanal, Gccupatlcnal and wark behav1cr5 cf handlgapped
rnd ncfmal persgns were revicwed, catcgarl ed, and Evaluatcd
’ !l‘iﬁ ™ .

A
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EJ167964 EC100189
PREPARING FOR JOB INTERVIEWS

aconachy, William

Pointer, 21, llt43-6 F 76

Qutlined are tRree methods for prepdrlng sccondary special education Students
for job interviews.

OCCUPATIONAL HELP FOR THE SEVERELY DISABLED %\ PUBLIC SCHOOL MODEL
. Cooper, Bruce S, -
Rehabilitation thera;ﬁ%e, 38 3 66-74 Mar 77

Described is the H.E.L.P. (Handicapped Employability Learning Program) project
for counseling severely handicapped (including cerebral palsied, emotionally
o~ disturbed, mentally retarded, and orthopedically handicapped) young adults
" aged 15 to 35 years. ' '

=

£ .

EJ1429{3;5 EC082307

L 1

JDE TRAINING PLACEMENT FOR RETARDED YOUTH: A SURVEY
" Becker, Ralph L. ‘
Mental Retardation, 14, 3, 7-11 Jun 76

£J113829 CE502751

THE ABLE DISABLED
Sears, James H. A
Journal of Rehabilitation, 41, 2, 19-22 Mar/Apr 75

The .author dispels e~~Tnyer myths pertaining to employment of the physically
handicapped and urge shabilitation and retraining of present employees and
additional employmeni of qualified handicapped individuals. Surveys in 1958
and 1973 of physically hiandicapped employees, including disabled veteraﬂsg
found them to be very loyal, dependgble and able workers.

F
» : g

‘7 EJ102207 CESDTSDS

EMPLOYMENT FOR THE EXCEPTIONAL CHILD: AN INNOVATIVE PROJECT FOR THE T. M. H., =
\~CHILD

Salnan, Dwight

Illinois Career Education. Journal, 31, 4, 14-8 Sum 74

= ) -

1
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EJ]D%?DB CES01501

ENTRY. INTO THE WORLD OF WORK--II: NEW HORIZONS FOR THE TRATNABLE MENTALLY
HANDICAPPED CHILD | )

Kenney, John E.;-and others

Illinals Career Educatlan Jaurnal 31, 4, 6-8 Sum 74 -

i

EJ097940 EC061340
L]
CONSIDERATIONS FOR SERVING THE DLAP CLIENT |
Silver, Norman H.
)Rehahllltatlnn therature,“35, 2, 4157 53 IFb 74

i "
Discussed are prcblems of d21F persane durlng the job interview.and later
employment, and suggested for apELlﬂl schools and vocational rchabilitation
people are techniques for 1mprav1ng vocational preparation and employability
of deaf individuals,

»EJDE?B?B EC052064

. CAREER OPPORTUNITIES FOR VISUALLY HANDICAPPED PERSONS IN MARYLAND
Claxéon, Isaat P.

New Outlook for the Blind, 67, 5, 210-15 May 73
; :
EJ071527 ECQSOSZS ‘

&

PERSQNAL AND WORK ADJUSTMENT OF YOUNG RETARDED WOMEN
, Domino, George; McGarty, Maureen
[ American Journal of Mental Deficiency, 77, 3, 314-21 Nov 72
T - f o o i ’ =

EJDﬂ 522 EC050623

.g

" OF RETARDED HALF IUVENILES

Kraus, J. _
Amerlcan Journal of Mental Deficiency, 77, 3, 283-90 Nov 72




. EDUCATION UOCUMENTS

ED151544 CE015077

EFFECTS OF A TRAINING PROGRAM ON THE JOB READINESS OF PHYSTCALLY HANDICAPPED
SHELTERED WORKSHOP EMPLOYEES, ' :

Tesolowsky, Dennis G.; Halpin, Gerald

Mar 78 [5p.; Paper presented at the Annual Meeting of the American Educational
Research Association (loronto, Ontario, Canada, March 27-31, 1978)

Twenty-two physically handicapped sheltered workshop émployces were matched
on the severity of their disabilities and randomly pssigned to either an
experimental or control group. Those in the experimental group participated
in a one-hour-per-day, fiftegn-day job readiness training program in addition
to their _regular sheltered workshop jobs while the control group simply
‘COﬂtinuéa with their regular jobs. Curriculum in the job readiness training
program was designed to prepare clients to self-appraise their vocational
intgrests and attitudes, to provide them with knowledge about job seeking
skills, and to better enable them to cxhibit more appropriate job maintenance
behaviors once they have acquired a job. TIncluded in the training were
techniques related to job finding, \employment application procedures, how

to handle the job interview, personal presentation and appropriate behaviors
in the interview or job search, and personal presentation and appropriate
"behaviors .recommended to maintain a job. Based on a randomized block design
with pretest as a covariate, the experimental group showed significantly
greater attractions toward work as mecasured by the Vocational Opinion Index
than did the control group.

ED149508- EC103580

SHELTERED WORKSHOP STUDY. A NATIONWIDE REPORT ON SHELTERED WORKSHOPS AND
THEIR EMPLOYMENT OF HANDICAPPED INDIVIDUALS. )
Volume I. Workshop Survey. A

Employment and Training Administration (DOL), Washington, D.C.
June 77 149p.; For the Statistical appendix, see EC 103 581

Presented are results from a survey of 2,530 sheltered workshop programs
serving handicapped persons. Initial sections review the historical develop-
ment of workshops, federal regulations affecting workshopsQ»and-prcvious
related studies. Data are provided on the following topi€¢s: characteristics
of workshops and clients (including a table on numerical and percent diss—_
tribution of sheltered workshops and clients by certification status and -~
organization by type of workshop program, 1973); financial operations of
workshops; wage payments to handicapped clients;- client rringe benefits; ‘
client training and placement; staffing and professional services; and addi-
tional issues such as the impact of 1966 FairjLabor Standards Act Amendments
on work activities centers,




50149155 08 cso14573 f, - o

1974 - 76 FOLLCOW- UP OF\THE PHYSILALLY HANDICAPPED IN PENNSYLVANIA
Tarr, Rodney F.; Lewis, James P. ¢
/ Pannsylvania State Univ., ﬂn1ver51ty Park, Inst. for Resea:ch on Human
Resources., ‘enango County Area VucatlenalaTechﬂical School 011 City,*Pa
~. 77  84p.
Sponsor1ng Agencv Bureau of Gccupatlgnal and, Adult, Educatloﬂ (DHEW/QE
.Washington, D.C.; Pennsylvania Research CDGleﬂatlﬂg Unit for- Vo:ational

”'Educat1on Harr1sburg,

*

gConducted to ass1st vocatlonal educators:ln plannlng seleatnve aspegts of the
“vocational education program, ad;ustments, and present status of the -
physically handicapped vocatignal graduates and the views of the emplnye:s
‘and parents towards the training of the graduates. The progect was designed
to describe the following conditions: the current vocational status of the

.. employed and unemployed physically handicapped in Pennsylvanla from 1974-1976
- “in.terms of their vocational adjustment and.job Satlsfaction, the vocational
e education programs. at the area vocational-technica 'schools and vocational

/rehabilitation centers for the physically handicappéd; parental attitudes -

" towards vocational programs; employer attitudes topward the physically-
handlcapped graduate vocational programs that would be beneficial to employ-
ability for the physically handicapped; and types of special services the
phy51ually handicapped might need to succeed in the regular vocaticna¥
programs in public schools. Three major outcomes wefre réported About .
three-fourths of the vocational handicapped students weTe placed in regular
occupational classes w1th nonhandlcapped Students; in most cases,

'occupat1onal training was not related to the first job; "and about 93% of the
“employers of. the physically handlcapped repcrted that they would consider
hiring another physically handlcapped wgrker Data collection instruments
are included 1n the report : - i

. - .
FDl48079 'EC103462 - ; : .
|

VOCATIONAL TRAINING AND - PLACEMEVT OF THE SEVERELY HANDICAPPED. FINAL REBORT.
Cook, Paul F.; Kaplan, Carol-B.
American Instltutes for Research in the BehaV1Dral Sglences Palo Alto, CA.
June 77 147p.; Parts of appendixes may reproduce poorly due to print quallty.
Sponsoring Agency Bureau of Education for the Handicapped (DHEW/OE), Wash-
ington, D.C . _
Report No.: AIR—53300-0/77EFR _
. Contract No.: 300-75-0345 o r
The document describes a project to assess the occupational opportunities” of °
persons with severe permanent handicaps, to describe vocational training .
programs and placement services avallable for the severely handlcapped and

= ) ‘ \




and placement needs. of severely handicapped persons. Ind1v1dual sections .
addresa\praject activities which include preparation of an. annotated
biblidgraphy of materials concerned with job placement of the, severely o
handicapped, a’ survey of 333 'training and placement ‘programs, preparation of -
a handbook titled '"Vocational Opportunities" which identifies and discusses
major barriérs preventing the severely, handicapped from obtaining vocat ional
tralnlng and ‘'employment, preparation of a handbook .titled "Training Programs
and Placement Services" which contains deseriptions of 152 programs, and

. preparation of a monograph titled '"Research and Development Recommendations."
Additional sectijoms cover. the advisory panel meeting and dl%%emlﬂatlon
activities, as well as conclusions and recommendations. Fcllow1ng a biblio-
graphy are the following appended materials: a list of the natjonal advisory
panel members; sample.training and placement program nomination, program
information, and~job placement information forms; cover letters; an approval
letter from the Bureau of Education for the Handicapped; .and sample

B ) : . F lv s ] : N z.
ED]48042 EC10307]

A CDMPUTER BASED SYSTEM FOR MANAEING SPELIAL EDUCATIDN FOLLOW-UP DATA,
FINAL REPDRT
Branch, Robert -L.; Hodik, Lois B.

" Sacramento County Office of Education, Calif.

‘Aug 76 S54p.; Project No. 75-30 B ‘
Sponsoring Agency: California State Dept. of Education, Sacramento, Div. of
Special Education. '
Described is the development of a cozéuter-based survey system for providing
‘followup information on 202 former special education students. Among topics
addressed are the construction of a/student master file, use of telephone
interviews, development of the survey instrument . (including ‘interviéws with
tea¢hers and administrators and pilot testing of the draft questloﬁnalre),
establishment of a data’ analy51% and reportlné system, input to the data-
analysis program, processes involved in dgta analysis,. and output of the data
~analysis program. The second section covers results of the field test of the

folTowup procedure, 1nclud1n5 that 64% of the students were unemployed 6_months
following school, 91% of the trainable mentally retarded students attended
sheltered workshops, and 66% wished they had more job training and counseling
in school. Advantages and disadvantages of a EOmPUtET based system are
considered. : .



ED145651 'ECI02676 = - '\

PATHWAYS TO EMPLOYMENT ’ | , SN

. PRESIDENT'S COMMITTEE ON EMPLOYMENT OF THE HANDICAPPED, WASHINGTON, D.G.

76 54p.; Recommendations made. during the meeting of the PIESIdEﬂt [

" Committee on Emplayment of the HﬂndlLappEd (Wash;ngtcn D.C. Navember 22,

23, 1976).

i - [}
Presentéd are hlghllghts Gf thé major recommendations offered by over 200 :
professionals who participated in the National Forum on Pathways to Employ-
ment;, a meeting on problems relating to"the job preparaflcn and placement of
handqcapped -individuals. An initial section lists legislative recommendations,
administrative recommendatiens, recommendations to the edu;at;on,ccmmunlty,
and recommendations to the handicapped public. Sections making up the bulk
of the document.include an issue statement, some questions to consider, '
delegate's comments, and a table on the barriers along with possible,

solutions for each of the following areas: financing, personnel preparatlan,
programing, legislation, parents and.voluntary health agencies, materials,
interagency cooperatipn, employersgiinsurance; accessibility, consumerism,
testing and evaluation, attitudes, unions and trade associations, and

"sheltered workshops: Also provided are.a list of delegates and a list of

pldnnlng commlttee mgmbers : _ —

£0145238, 08 CE013319 | S

MOBILITY THQOUGH WORK EXPERIENCE EDUCATIDN! FINAL REPORT.

" Buchanan, E T., 1II;, Brothers, Constance F.

Tldewater Communlty Ccll Portsmauth VA i Virginia Beach Cémpus.
Nov 76 92p.; *
SPOnSGr;ng Agency;y 0ffice of Educatlon (DHEW), Washlngtcn D.C.

A prolegt was conducted to provzde women, minority, ueteran and ! ndlcapped

college students with a structured coopcratlve education work experience
which would enhance career selection and mobility and provide 5uperv1sed

’emplaym;nt in fields related to the students' interests and._academic majors

while’ %upply1ng the employers with trained workers. Seventy-two students
wére placed in supervised work-training positions with fifty-three partici-
pating employers. during the 1975-76 academic year. Both the students and
employers involved in the project evaluated it pms1t1ve1y Plac1ng handi -
capped and minority male students at work-training stations proved to be

the most diffiqult ta%k One hundred scven responses to a questionnaire
mailed to 234 cammunlty college cooperatlve education programs indicated thiat
the programs most affected by the 1975-76° economic recession were in the east,
south, and central areas of the country and that there was an improvement in
the economy in the first quarter of 1976. Lighty-eight responses to an
extensive questionnaire sent to 400 local employers indicated that they also

“perceived an economic upswing but hesitated to participate in the project

hecause' they could not justify Wiring part-time student workers while laying
off full-time workers. (A project description; student evaluation, community
EDlthE,.ﬂnd emp r questionnairés; and summaries of narrative responses to
questionnaire ltaﬂaﬁare~appendsd?)

-9
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EDT44334 EC102457 s
- EXPANDING OPTIGNS FOR’ HANB;CAPPED PERSONS RELEIVING VOCATIGKAL EDUCATION
West Virginia Coll. of Graduate Studies, Institute. s
Jun 76 231p.; Proceedings from West Virginia's Training Institute (West
Virgihia Institute of Technology, Montgomery, West Virginia, June .14- 18, 1976) -
Sponsoring Aggncy, Bureau of Education for the Handicapped (DHEW/OE), .
‘Washington, D.C.; West Virginia State Dept. of Education, Challeston Bureau
of Vocational, TEQhﬂlEal andgAdult Education. :
Cpntraét No.: OEC-0-74- 7894 OEC -0-74-7903 T = \
Resulting from a West Virginia training institute; the document nrovides
guidelines. (in outllne form) for-stimulating - change in vocational educatlan -
- for handicapped students at the secondary level. Section I on the operatlanal
world provides a basis for developing. sound organization needed for proper
1mplementaﬁlon of the guidelines. Steps geared toward national and regional,
state agencies, district and community, and secondary school, personnel cover
the areas of’ £und1ng power, personngl development, program developmentggand
Local Education Agency plan writing and accountability. A second section
focusing on the student- world offers guidelines for due process procedures,
parent participation, confid&#tiality of data, and module review relating
to identification ‘and referral,. assessment and individual plan. modules,
placement and program modulegf and monitoring and evaluation modules Section
II1 on the training world gives information .ofi curricula content, /avallahle

!

materials, teaching methods, and training environments for career/ preparation,
formdl studies, sklll develapmqnt, and work adjustment - In a flnal section

on the work world,’ steps. related to research resources, prellnserV1ceitraln1ng,
network integration, and outcome guarantees are explained for“jop marketing,
job develepment, job placement, and job fDllowup Appended aré\b training
manual, directory of cgntrlbutora, data from institute evaluat1@n, and a sample

£ 1n;t1tutc Eertlflcate : 5 H

’ ! ED142015 EC101382 ' ‘ | _ ' ?

'FEASIBILITY STUDY OF PDSTSECDNDARY EDUCATION FOR DEAF PEOPLE. 1976-1977. _ -
REPORTS 1 and II.
Athey, Judy ¢ A
Howard ‘Community Coll. Columbiaj Md.
77 8lp. - o
Spﬁnsnrlng Agency "Maryland State Dcpt .of LdULSthn, Baltimore. Div. of
Vocational-Technical Educatlon X : '

Presented in two parts are rescarch findings on the postsecondary education
‘needs of deaf individuals in the state of Maryland. In part I, sections -
address revelations from national data on the deaf population; the methods

- used to gather statistics; opinions of voéational rchabilitgtion counsclors,
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parents, professionals, and deaf individuals regarding postsecondary educa-
tiohal needs; and recommendations for the typical community.college program,
_ gomprehgnSJVE programs, adult ‘basic eduéatién, community services, and
* location for postsecondary programs. ‘- Part I appendixes include a map, of the
" geographic distribution of - -vocational rehabilitation deaf’21flzqns in Mary-
land; a 1ist of community coliege level pastsecandary programs, by state,
uestionnaire and interview materials, a list of the study's advisory com-
,sfhltt&&i and definitions. Part IT focuses on deaf students' manpower needs
with. sections on the following: the job market .as faced .by the deaf person,
state and national manpower projections.for the 1980's, occupatioms which
require training of 2 years' duration or less and are not dependEﬁt on .
hearing, vocational rehabilitation counselors' opinions on d351rab1a;occupas
tional training subjects for deaf clients, and recommendations concerning .
. curricular offerings of postsecondary programs for deaf, students based on the

information. - . . .

ED141642 CE012014 - S
_ } o _f

WORKSHOP ON THE DEVELOPMENT OF EDUCATIONAL PERSONNEL TO MEET THE EMPLOYMENT

AND’ JOB PLACEMENT NEEDS OF HANDIEAPPED PERSONS (DONALDSON BROWN CENTER FOR

CONTINUING BDUCATION, BLACKSBURG, VA. JANUARY 13 15, ;977)! . ’

Sheppard, N Alan, Ed.; Pais, Ndnetie Ed. + -

Virginia Polytechnic Inst. and State Univ., Blacksburg, Div, of Vocatienal-
Technical Education o)

Mar 77 159p. . . ‘

' Sponsoring Agency: Virginia State Dept of Compunity Colleges, Richmond;

" Virginia State Dept. of Education, Richmond, D1v of Special Educatlon

Virginia State Dept.'of Educatlan, Richmond, Div. of ‘Vocational Educatlon
VirginiaLState Dept. of Vacatlonal Rehabllltatlon, R1chmond

This document features the proceedings of a 3- day workshop whlch highlighted ,
a 12-month project focusing on educational personnel who work with the handi-
capped. The document contains four major addres Ses: "An Overview of the
Expandlng Federal Commitmentsato Vocational Education and Employment of

" Handicapped Ind;v1dua15“ by W11113m Halloran; "Barriers to Employment of

the Handicapped: Impllcgtlon% of New Legislation' by Clayton B. Boyd; "Inter-
Agency Cooperation and Plannlng“ by Richard Macer; and '"Humanizing Education
for the Disadvantaged and the Handicapped" by Ruth Diggs. Four workshop
presentations are also included: Vocational Training for Special Needs
Persons: The Community Survey Component; Task Analysis; Vocational Assessment
of Handicapped Individuals; and Criteria and Approaches for Job Placement and
Employment. Appendixes include the. workshop program, evaluation, and invita-

tion letter and a list of participants,
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gRESEARCH AND DEVELDPMENT RECDMMENDATIO“S RELATED TQ VDCATIQNAL TRAINING AND
.AgpLACEMENT OF THE SEVERELY HANDICAPPED AND ‘MATNSTREAMING HANDICAPPED STUDENTS

.INTG VOCATIONAL TRAINING PRDuRAMS ‘

Cook, Paul F. ' :
Apr\?\i 16p.; Paper presented at the Annual Internatlanal Conventlon The
._Council for Exceptlcnal Children (55th, Atlanta, Georgia, April 11~ 15, 1977).

Summarlzed are som:2 researgh and devalopmen€$recommendatlcnﬁifor openlng new
jobs for severely handicapped persons and improving the broader aspect of
. personal satisfactiomr and.life quallty related to bath scverely handicapped
and léss handlgapped lﬂleldualS )
3

EDT39157*15C100732 *
A PRESENTATIDN OF THE ALPHA AND OMEGA OF CAREER JDB PLACEMENT FOR EDUCABLE
- MENTALLY RETARDLD PERSONS, AS CURRENTLY PRACTICED. .
. Hatber, Victor ‘ ’
Apr 77 25p.; Paper presented at the Annual International Conventlan The .
CGUHCll for Exceptlonal Chlfdreﬁ (55th, Atlanta, Georgia, April 11- 15 1977).
A work-study coordlnator for educdble mentally retarded secondary students
. discusseg pre-vocational tralnlng, publlc relations, the role of work-study
coordinators, working ‘with other agenciesy, Employers expectations, and
. sawings to taxpayers when retarded persols :
ED136496 EC100011
1970-1975 FOLLOW- UP OF HEARING IMPAIRED GRADUATES OF PENNSLYVANIA
Powers, Gerry; Lewis, Jim
Bloomsburg State Coll., PA: Pennsylvania State Dept. of Education, Harrisburgi3
.76 159p. - :
A folléwup study of 167'hcar1ng'1mp41red graduates from Pennsylvania educa-
. tional 1n5t1tut;0ns from 1970-1975 was conducted. Four indtruments--a student
A questionnaire, an educational history form, u parent followup survey, and an
employer survey were used to“gather data. Among results were that the JObS
held by deaf Ss did not require the use of any specific cammun1¢at1cn,
\ emplayers felt the most appropriate types of jobs for Ss was any position with

did not have a fulltime job lined up hefore they graduated; 66% were satisfied
with their high school training for their present job; appraxlmately one-third
of the parents indicated they -had received no counseling; and thc magcrit}

of parents felt their child's job training was 1nadequate

_ \\ilmltatlons, 83% of the Ss.were single; 87% had a driver's license; 68% s

A
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,SUMMARY 1970 75 FDLLDW UP GF HEARING IMPAIRED GRADUATES IN PENNSYLVANTA
LEWlS James-P. T - .

. N\
T Pennsylvaﬁla Research Caardlndtlng Unit far Vocatlonal Educatlon Harrlsburg.;
Dec 76 Zﬁp s : :

Bureau No.: 19-5812° ’
HlllFISVlllE State College, Vocational Educatlon Infarmatlon Network Millers-

‘ville, PA 17551 (1n micfuflghé form) -

¢« ... The majur purpase of the suryey was to follaw up the employed hearlng impaired
vocationally traiuerd graduates (high school) in Pennsylvania from 1970-1975 -
to determine (1) their/views toward educational and guidance programs, (2) thElT )
VLEHS regariEHg relatedness of jobs held-to training, (3) employers' views. i
'« " toward the g aduates,/and (4) parents' views ‘toward the graduates' educ§tlona1
- programs. Six trained interviewers conducted- interviews with graduates, thelr
parents, and their eTplayers Seven_basic instruments weré also developed fgr
the survey procedure. Some of ‘the major é&n:lusgans were (1) the majority of -
graduates.felt they had received enough information from available guidance -
services for selecting vocational programs,~ (2) many graduates “responded- that
. they did not receive enough help from their school in finding a job, (3) about
--half the graduates reporteﬂ their present job completely unrelated to their
~high school training, (4) in general, employers felt the graduates were Y
adequatély tralgeq»for entry IEvel work skills and few needed jﬂb statlan C

but Exp;essed the need fDr more language dev }opment on- the job tralnlng,
edu;at;nnal counseling, fullawup s;rv1cei§}pr ctical 11v1ng skills, and

educat;&pal programs. closer to ‘home. Thi mmary covers’the study's objec-,,
tives, procedures, results, conc1u51ons, nd f,commendatloné with maju*
emphasis aon discussion of thé results., Fourteen tables of statlstlcal data

s supplement the text : o - i : .

ED134805 czoqgg1s . ' L _ . \\"

_ CDDPERATIVE WORK EXPERIENCE: AN ANNOTATED RESCURCE GUIDE\FDR TEACHERS OF THE

. HANDICAPPED,

Herschbach, Dennis R., Comp.; and others -
‘@arylandehiv _College Park. Dept. of Industrial Education. !

76 146p ; For a related document sce CE 009 :915.

Sponsoring Agency: Maryland State Dept. of Education, Baltlmare Divg of
Vocational- Fechn1c41 Educatlon '

* This annotated resource ghide déslgned to aid the vecatlonal teacher of the
handlcapped contains over 300 citations, cach with a short abstract,, .The
resources are listed under seven major categories: (1) Aids fyr Educators
lists 31 citations that relate to the teaching of specifitc handlcapped groups,
such as the mentallg retarded or deaf, and’ a/number of resources for generkl
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use with handicdpped students as well as materials which will provide a 7.

‘theoretical . an&‘;nnceptual bacxgrdund for many-of the problems ercountered |

by the student. z {2) Home and Gammunity Resources (32 abstracts). includes '

© items that shauld aid the teacher in developing a link between the school and

the home an “community. . {3) The Life Skills sectior (78 abstracts) covers

a wide number of iife 51tu tions that are commonly encountered by the, yan*f

adult {"Eop;ng skills" such as how to use credit!, insurance, and bankiag

services). (4) Related Skills is divided-into two parts--resources volatiag

to the development of basic 1angu3ge'a:ts skills (20 abstracts), and rescurces

| relating to the development of basic mdath skills (15 ahstracié) (5) Career
Awareness includes 35 citations that provide a variety of career explor ation
activities and materials for different student groups. These materials are
suited for both group and individual instruction. (6) Job Entry and Adjustmeit
1ncludes 55 abstracts of materisls designed to help students successfully
enter and hold a job. Such topics a% the interview,Ywork attitudes, job
saféty, getting along with co-workers, and the pay check relate to non-
technical skills necessary "for succeeding on the %ob. (7) Job Training v

4y includes 118 c1tat1@ns that relate to skill trainipng in a number of selected
. occupational areas. ' These ‘materials have been developed for use with handi-
capped students or their teachers. They are alphabetized by title within 24
occupational areas. The materials included in this section can be used to
supplement on-the-job training eithew by outside self-study or im-class
related work. Sources of additional resource materials and addresses of

\ ~ puplisheré and film distributors are included. *
[ ’ o B ) A\ ) . o 7
i EDIEEQQ? JC760452 ' ' . : ;?ﬁ

1975 CAREER STUDENT FOLiOW-UP: ~ INITIAL PLACEMENT

Quanty, Michael I :

Johnson County Community Coll., Overland Park, K&

P?b; ‘Date: Apr 76 Note: 'ZSP , A _
\During the fall of 1975, career program coordinators atéﬁahnben County Com-
\ﬁunlty College (JCCC) contacted students who ‘graduated from their programs
ﬁhgt year and non-graduates,who left with marketable skills., The study’ :
prUldthﬂ consisted of 177 gradudtes’ 41 non- -graduates with marketable skills,

g - and 7 hearing impaired students; - Contact- wds made by telepiione, eithef
dlrectly or thrﬂugh a work associate or close relatlug\ Hearing impaired
students weré contacted in.pevson. Information® concerning JCCC training and
present empleyment'and/or education was obtainad on 196 fermer students.

Results indjigated that 84% were emqloyed in a job for which they had trained
or in'a related job, 10% were employed in‘an unrelated area, 4% were attending
s¢hool, and 2% wetre unemployed. Sixty-seven percent felt their.training had

elped them obtain their job. Overall, 48% rated their program excellent,

45% good,. 6% adequate, and 1% poor, The report details the study flnﬂlngss*.

| “for 33ch of the ten carecer prngrams involved, and provides CDmpJT]SDn% with
: . previous career follow-up studies. The interview instrument utilized in the
*'study is appended,
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o Parker, Scatc L.; "and cthers . é\ah
Managemqnt Analysis Center, Inc. Vashlngtmn,iD_C! o
Sponsoring” Agency Bureau af Educatlfﬂ for the Handlcapped (HEW/DE], Washlng-

- ton, D.C.
Cantract No.: OEC-0-72- 5226 L . -
- Publ Datg 75 Note 231p - o e L

Presented is a manual an improving occupational programs’ for the handicapped
fbased on a study of .30 existing vocational educatipn programs falling into
one of three CuiéEDIlQSiEﬂGdlfled programs for handicapped students in thé
regular classroom,. special programs for.the -handicapped in segregated class- . -
rooms, or special programs for severely handicapped students in special
cldsses or residential schools. Chapters on the following topics are
included: laying-/the groundwork, designing a program, settlng up a program,
focusing on the student, meeting student nepds, preparing ' .r speclflc skill™
tralnlng, seleztlng type of vacational tra;n;ng prcv1d1ng related or academic
instruction, obtalnlng supportive and social SETVICES, assisting in transition
“ to the work wnrld! conducting job placement and follow-up, and conrdination
and cooperation. The bulk of the document consists of appendixes prov;dlng a
checklist for program eyaluation, abstracts of 30 Programs studied in depth,
. detailed StUdlES of thrgg different k;nds of prggrams and the methodology

used to develap the manual,
. : 3

= : -

ED110725 CEDD4525 v ”
A FDLLGW UP.. STUDY OF THE POST SCHDDL EHPLDYMENT SUCCESS OF GRADUATES FROM

' * FOUR HIGH SCHOOL SPECIAL EDUCATION PROGRAMS IN THE MIDWESTERN INTERMEDIATE"
UNIT IV IN PENNSYLVANIA FDR THE SCHOOL YEARS 1969-70, 1970-71 and 1971-72. " A
“ FINAL REPORT . A . L ;
Dinger, Jack C ; ﬂnd others
Midwestern Intermediate Unit 4, Grove Clty, FA I
~Sponsoring .Agency: Pennsylvanla State Dept. of Education, Harrisburg. Bureau
of Vocational, Technical, and Continuing Education.
Publ. Date: 30 May 73 ~Note: 150p.

" In the middle western area of Pennsylvania, four model programs have been
developed at the high school level to provide occupatlonal orientation and.
preparation for the educable merftally retarded:’ The Community Based Work-
Study Program, The Academic Special Education Program, ‘The External Vocational °
Prografi, and The Internal Vocatlanal Prograni. The study was undertaken'to
investigate the post-school employmént success and selected characteristics -

' 'of graduates from each of these programs The opportunlty was alse prov1ded
The study was Hased on 183 (71 percant of the p3551ble 259) graduates _ SDmE
significant findings included: a slgnlfgcantly higher proportion of success=
fully employed graduates had begn enrallcd 1n work study programs than in any .
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of the other.three’ programs female special education students are not,
regardless of program, belng properly prepared for post-school empleyment
success; the unempleymeﬁt rate of the.special education graduate is five tlmes
greeter than the reguiar education ‘graduate; driver education is of great
mportanee and pleeemeqt services were successful in placing ‘eight out of

nine graduates. Data on 93 vgriables are presented in a number of tables,
and 15 egee;fleliﬁfommendet1oue are made*from them. : ,

EDI09862 EC073372

: . . , : .
POST ' SECONDAR OGRAMS FOR' THE DEAF: V.(FOLLOW-UP DATA ANALYSIS, RESEARGH
- REPORT .NO. 79. R A
Harlow, Mery Jane ‘P.; and others
"+ Minnesota Univ., Miﬂneepells ‘Research, Development and Demonstration Eenter
in Education of Handicapped Children.
Sponsoring Agency: Bureau of Education for the Hend::epped (DHEW/DE),
. Washington, D.C. . S, .
¢ Grant No.: OEG-09- 532189 -4533(032) : -
Publ. Date:  Dec 74 Note: 36p.; For other monographs in the series see'ED
106 998, 106 9997 107 002 apd 107 DDQ . p '

The flfth of a series of six mpnographs provides follow-up data on 467 Furmer
students of three postseeondery vocational technical- programs for the deaf.
Intreduetery information includes objectives of the study (such 35 prnV1d1ng
developlgg pesteeeendery programs- with guidelines for eeteb11sh1ng pregrams
for the Heaf) and a summary of the contents of each monograph i the scries,
Presented are data on Ss' arcas of training, etetuej(:nelddlng the number of
graduates; withdrawals, job placement stutus, and geographic, origin), Among
. a@onclusions noted are that although there is a broadened tange of poetseeendery
. course offerings availaple, students tend to be placed in a limited number
of - Subgeet areas, and thﬂt pleeement tends to be along sex lines.

ED104086. éc‘tm 947

7'DEVELGPMENT DF ‘A SELF-DESCRIPTION TEST TO MEASURt CDMMUNITY ADJUSTMENT OF |
MILDLY RETARDED YOUNG ADULTS. WORKING PAPER NO. 75,

;DeJung, John

:
¢

Retardetlon
© Publ. Date - Jun 74 Note Slp

Seventgseeven educaple retarded aduyke (17 to 29 years old) who werc former
special education students wepe involved in the evaluation of a Forced Chgice
‘Self-Description Inventory (FCI) designed to mcasure cemmun1ty adjustment.
85 ‘had. been rated by their vocational rehabilitation counselors on a multiple
criterion scale of community adjustment requiring ratings of 'community
integretldn," "employability," and "social adjustment.'" Ss werc testbd in
thelr homes in an approximate 2-hour 1ntei:jew teetlng scssion. Project

. . ,
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findings included a ‘description of similarities and differences between the
successful and non-successful Ss in terms of their reported social, sghooling,
employment, and present living conditions; measures of their social che
interpretation ability as determined by the Test of Social Inference (TSI);

and their choices on the FCI. Subsets of, items on the PCI clearly separated \if
those Ss rated high by their Vocational counselors.from those rated law. The. ™
TSI data provided far less clear high-low gvoup separat;cns

£0104081 ;Ecoﬂsiu :

LONGITUDINAL EVALUATION.OF WQRK/STUDY PROGRAMS FOR THE EDUCABLE MENTALLY
RETARDED IN. OREGON: PRQGRESS REPORT. . WORKING PAPER NO. 62.

Halpern, Andrew S.; dnd others

Oregon Univ., Eugene,- Rehablllt&tlgn Rege;rch and Training Center in Mental
Retardation,’ ' / Y - (
Publ. Date: Aug 72 Note: .100p.; For phdﬁc 1 and 2 of the st"j
and EC 071940 - - A

+~.5ee EC 071937 ™4,

: DL%CU&SGd is phase 3 Df\a longltud al fESedrchzstudy evaluating Oregon's work-

‘study programs for educdable retarded secondary school students along the
followlng dimensigns: student c¢haracteristics, curriculum content and schaol
experiences, work placement, instructional objectives of 26 work coordinators
and evaluative instruments of short-term objectives,, Measures of input (inclu-
sding student background), process (including work pJacement), and outcome (in-

' clud;ng 5tudent perf@rmance) are descrlbed Rev1e'ed are the development pllat

butlon famlly income IEvel and IQ are relziﬁﬂg 5 in

- schoolslper pupil expendlture and in ﬁ;ustr ion tolerance. and self confldence

Analyses of student daily activity inventories, with breakdowns in such indexes
as most general category of activity (TELEIVlﬂg instruction from work coordina-
tor) and time distribution of instructional categor;es in regular class atten-
.dance (reading instruction representing 15.6 percent of¢the regular class day)
is discussed. -Included in a summary of studentpwork placement are demonstrated
relationships between pupil age, IQ and tea;her pETCElVEd pupll ‘attitudes and
the likelihood of work placement. - . : :

ED102800 ECO71642 . * .

THE SPECEAL VQCATIQNAL”ERQGRAM FQR‘HANDLCAPPED,YQUTH AND AD%fFS.
Kansas State Dept. of Education, Topeka. Div. of Vocational Education.

" Nbte: 24p. , : !

Deseribed are objectives and 'services of the 3-year Kansas Special Vocational
Program. (SVP) for handicapped youth and adults. The SVP primary objective

is to provide pre-cmployment cducational services to 150 high school handi-
capped individuals, with job placcment ‘for 50 individuals. The report covers
the Fallowing SVP akpects: ‘community advisory committee mgmbership; program
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staffing and fdcllltlés, districts and agencies served; referral, orientation,
and work evaluation procedures; emplayment orientation I and II (including:
~work habits and training programs for jobs such as food service and drafting);
px&fﬁﬁent preparation and placement follow-up; related supplementary services
(such as basic mathand devel@pmental reading programs); and public relations.

- Le ¥ ~=

: ED102307 CE003004

PRDCEEDINGS OF THE' DECATUR SEHINAR NDVEMBER 1971, : o
Fry, Ronald, Ed.; and others B .

Wisconsin Univ. - Stout, Menomonie. Dept. of Rehabilitation and Manpower
Services. Materlafé Development Center. : . '
Publ. Date: Nov 71 Note: 80p. N ‘ -

Available from: Materials Development Center, Department Qf Rehabilitation and
Manpower Services, School of Educatlon Wisconsin-Stout, Menom@nle, Wisconsin
54751 ($2.00)- ¥ :

“The. purpose of the seminar was to explcre and exéhangé ideas on the evaluation

develaped gllent.gvaluatlon programs SETVlng 111n01§' handlcapped cllents
the Decatur Evaluation Center, the Employment {raining Center,) Goodwill

~ Industries of Chicago and Cook County, Jewish mplayment and, Yocational
Service of ‘St. Louis, the Jewish Vocational Service, the Kennpdy Job Training
Center, and Soc1allzed Serv1ces, Inc. Program descrlptlons 9 fer an overview,
and focus on philosophy, Stafflﬂg,/seléctlﬁﬂ of clients, int/Ake services,

- methods of client evaluation, repgrtlng, and placement A major Eonclu510n
of the seminar is that staff, in terms of commitment, energy, creative
imagination, ‘and expertise, was the critical element in the client evaluation
process. ‘Appended materials are inchuded with each program description, pro-
viding sample fgrma reports, and tests, -

ED101108 CEOOEBEB

WORK ADJUSTMENT : A DYNAMIC REHABILITATION PROCESS.

Campbell, John L.; 0'Toole, Richard

Vocational’ Guldance and Rehabilitation Services, Cleveland, tho

Sponsoring Agency: Social ‘and Rﬂhﬂhllltdtlﬂn %ErVJLL (DHIW), Washington, D.C.°
Div. of Research and Demonstrat;un Grantd.

Note: « 129p. :

Available from: Vocational Guidance and Rehabilitation Services, 2239 East
55th Street, Cleveland, Ohio 44103 ($2.00)

%

All major types offdlsab;l;tles were represented in the Work Ad)ustment
Program at the Cleveland Vocational Guidance/and Rehdhllltdtyan Services
.. (VGRS). .During the five ycar projcct it buccessfully placed in'comp titive
) enployment threc-fourths of the 300 clients who had previously been unemploy-
ablo and untrainable. The report Jesceribes the clients' problems and..describes
and ar lyz;a the pn)u(luru‘a developed for coping.with tnese problems.  Thee

~ ddtl on wluLh tlm report s hl‘r-lll are the behaviors of "the clients, the
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Ccounsclors, and other staff members as they interact in tththdhllltlflun

process, The two key factors in the program*were the role of the work
adjustment counsélor and the contract worMahop. The report is organized as
follows: (1) a description of ‘clients, staff, and workshop, (2) entry into
work adjuystment, (3) the work adjustment process, goals and techniques,

(4) ¢lient problems outside the program affecting training and employability,
(5) placement.and follow-up procedure, (6) characteristics of a work adjust-
ment counselor, (7) evaluation of the project, ‘and (8) dlSCuSSan of the VGRS
work adjustment program and’ subsequent develapments in its utilization. Case
histpries are appénded o i ;

1w

ED096779 EC062938

VQLAFIDNAL TRAINING AND JOB PLACEMENT OF THE MENTALLY RETARDED;ﬂ AN ANNOTATED
BIBLIOGRAPHY. ) : -

DeBusk, Christopher W. danp ; Luchsinger, Vincent P. Comp

Texas Tech Univ., Lubbock, Rescaretngind Training Center in Mental Retardat1on
Sponsoring A&EHLY Social -and Rehabilitation Service (DIEW), Wﬂshlngton D. C!;
Reéhabilitation Services Admlnlstrutlﬂn . -
Publ. Datﬂ 74 Note: EDQp ] ,

3.

lhe Jnnotdted biblijography of Feaeuth on vocutional training and job place-
ment of the'mentally retarded coptains abstracts of 970.books and articles
publl%hEd between 1959 and 4972, Book listings are arranged alphabetically"
by author and include™title, publigher, and publication date. Articles

are also listed alphabetically by author and include title and name of the
periodical in which the title originally appeared. Included is an alpha-

“betical index to help the reader locate subjects such as attitudes of parents
* and employers toward the mentally retarded, behavior modification, economic

factors and Federal rehabilitation prokrdms, job placement, pred: cting
c¢ommunity and vocational adjustment, :

i
™

3

ED095400 CE001967

‘WORK "EVALUATLON AND ADJUSTMENT: AN ANNOTATED BIBLIOGRAPHY, 1947-1973,

Fry, Ronald R., LEd. i ;

Wisconsin Univ, - Stout, Menomonic, Dept. of Rehabilitation and Manpower
Services, Materials Development Center 7

Publ. Date: Jul 74 Note: 180p. - .

Available from: Materials Development Center, Department of Rehabilitation
and Manpower Services, University of Wisconsin - Stout Mcnomonie, Wisconsin
54751

This annotated bibliography covers literature on work evaluation and adjust-
ment for the period 1947 to 1973. The 801 entries include articles, speeches,
research and demonstration reports, and unpublished papers . reldtcd to work
cvaluation and work adjustment. Many of the entries concerh the vocitionil
cvaluation of the physically and mentally handicapped in a sheltered workshop
anlrunmgnr The entries are numbered and include bibliographic information

I : l‘.)'
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and brief dnnotations. Two indexes are provided: (1) 25-page Key WnlL Out

of Context (KWOC) index, and (3) 6-page author index.

EDO 8138 V1020152

THE INFLUENCE OF PSYCHOSOCIAL FACTORS ON THE SUCCESS OF DISABLED PERSONS IN
DIFFERENT VOCATIONAL EDUCATION SETTINGS. FINAL PROJECT REPORT.

Kemp, Bryan J.; Moriwaki, Sharon Y. a

Rancho Los Amigos Hospital, Inc., Downey, Calif.

Sponsoring Agency: California State Dept. of Education, Sacramento.
Vocational Education Services,
Publ. Date: Dec 72 Note: 119p.
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‘this study was conducted to delincate some vt the characteristics of disabled
clients which contribute slgnif1cantly to success ip-vocational programs.,

The performance of disabled persons in three types/of vocational settings
(collega. %klll trdlnlng, aﬁd wnrk Evnludtxan/work‘cxperlencg %umpleg) was

1n1tlal abllltiEs, An addlthnal part nf the pro;cct was devoted to a followﬁ
up of clients who had been placed in cmployment” in order to gauge their long-
term stability and factors which potentially rclate to their maintenance of
employment. The 82 subjects were intcrviewed and observed in their programs
and assessments weroxglade of their: (1) work assgts, (2) goals, (3) disability,
(4) degr:  of interpersonal support from family and friends, (5) attitude
toward d.:ability, (6) interpersonal dominance, (7) laqcus of control, (8)
ability to manage others, and (9) performance in the vocational setting. ‘The
overall r-sults were interpreted to mean that success for disabled persons is
determined by different factors over the long process of vocational readiness.
Criteria of success carly in training are advancement to better training, and
this rEqu1res joh skills and a positive attitude toward work. llowever, later
SUCCOSS TEQDLTQH thu dddltlondl factor of cmotional stability,
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‘Two conference reports focus on carcer education programs for handicapped
high school students. ' Described is a work study program for anguhlc
mentnlly ‘retarded (EMR) senior high students with goals such as decreasing
the incidence of school dropouts, improving busic work skills, teaching
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positive work aftltudes, tﬂdthﬁg monéey and time management skills, and

improving self concepts. Components .of the model program are reported to

include a fulltime, work study coordinator, prevocational and occupational .
, Drlentatlon, inservice training for teachers, selective job placement and ’

supervision, and career training via educational and community agencies.
The second paper offers guidelines for the design of programs in career
development for secondary handicapped children. Said to be required for
program develapment are adequate funds, facilities, community support,
instruction, and evaluation procedures. A suggested hlgh school work study
curriculum is outlined which correlates work experience with the meeting of
academic and vocational objectives. Listed are approximately 120 jobs held
by special students in one school system. Job duties and descriptions are
given for-37 jobs. ( .
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Guidelines are derived from analysis of the program policies ind:pra&ti_es

~employed by administrators and coordinators of work study programs for
“educable mentally retarded high school students in Ohio. Described are

different phases of work experience programs whic.. allow students to explore
possible vocational choices, to be trained in a particular area, and to
prepare for the adult working world through workshop or community placement.
Initiation of successful progt.s is said to involve interpreting work study
programs to administrators, schcol staff, students, parents, -and the -
community. Also stressed are tho importance of in-school work experience;
the identification of -in-school and community work stations; assessing
vocational readiness; community work study; developing an advisory committee
of local businessmen, commuuity leaders, and civic organization represent-
atives; and utilizing services of community agencies. The role of the work
study coordinator is discussed in relation to various responsibilities,
including lacallng and 5creen1ng potential work placement stations, evaluating
and assisting students,” initiating -followup studies of program graduatés,
and functioning as a liaison between the school and community agencies,
Instructional objectives are identified for primary, intermediate, juniof
high, and senior high levels. Administgative guidelines are presented for
the following areas: program development, administrative involvement,
criteria for selection of prdgram coordinator, funding, extended summer
services, and cooperation among progra:m:, . :
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The objective of this project was to develop a center for the employment of
severeledlsabled and older workers in a competitive industrial environment.
Pattermed 'after a similar center in the state of New York; Abilities, Inc.

of Florida adopted the specific purposes of: (1) prov1d1ng a continuing basis
of .employment for severcly disabled and aged workers, (2) providing voca-
tional training and work adjustment trilﬂln& for severely disabled and aged
workers who might’ enter competitive cmp¥eyment following-guch tr11n1ng,

(3) prov1d1ng clinical training for rchahnl1tation personnel, and (4)
stimulating the employment of severely disabled and older workers through
demonstration techniques. Abilities, Inc. is carefully geared to the
geographic and economic conditions of their setting. Since the program is .
job oriented, no therapy or treatment is administered durlng working hours
50 that employees work a standard: industrial day and produce products
‘competitive with similar industries. Employees receive prevailing wages and
standard benefits. Morcover, in addition to placing employees in existing
jobs, Abilities, Inc. is-working to reeducate the Lammunlty 50 that new .jobs
for the disabled may be developed. ~
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" A pilot pro;ect of“the Curative Workshop- gF Milwaukee which provided domestic
work training for four trdinable mentally retarded.girls-is described.
School psychologists' reports of the four adolescent trainees are included,
and recommendations for future pregfammlng are noted. Evaluation data reflect
the girls' .performance, amount of supervision, job satisfaction, relationship
to employer and supervisor, motivation, and interpersonal competence. Almost
half of the report consists of a selected annotated b1b11ography and a list
of references relating to the education, training and placement of the mentally
retarded. The appendixes present houschold job task descriptions, safcty
.skills check lists. related inventories of visual and auditorv skills. and -
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An investigation of the hiring policies of Iowa businesses and industries with
respect to the employment of blind persons was one-purpose of this study. TA
"second purpose was to determine the opinions of blind clients of the Iowa Com-
m1$51on for the Blind concerning the industrial arts program at the Ccmm1551oq
Some flndlngg are: (1) Over 97 percent of ‘businesses and industries indicated

a blind person could do more tdday than 25 years ago, (2) 80 percent agreed

that blind persons could work in skilled and professional positions, (3) Over

70 percent felt blind persons could work at highly skilled jobs, (4) 75 percent
were willing to. hire a properly trained blind- person, and (5) A majority of the
clients indicated they were helped by the industrial arts program through build-
ing self-confidencé, changing of attitudes, and developing salable skills. Some
" conclusions are:'CI) Business and industry pay lip service to the idea that
bllﬂd persons can work in skilled and prDF3551Dnal positions, (2)-Blindness

was ‘4 greatet deterrent to employment than either education or training require-
ments, and (3) Blind clients are not aware of the real purpose of the indsutrial
arts program at the school. Further study was recommended. The Ed.D. thesis
was submitted to the Uplver51ty of Northerﬂ Colorado. . .



